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Clean Karauli:“Kachhra bhikshaam dehi ”
“Kachhra bhikshaam dehi ”
The work “Bhikshaam Dehi” is a
Sanskrit word which means alms.
Bhikshatan’ as mentioned in Vedas, is
a religious ritual in Hindus during
upanayan Sanskar whereby a celibate
(unmarried)Brahmin seeks alms and
donates everything that he gets to his
Guru as a mark of respect to him. This
particular ritual is symbolic and
emphasizes the absolute necessity of
subduing one’s ego before acquiring
knowledge from his Guru
Under this new initiative “Kachra bhikshaam dehi ”involving District Collector, ULB
officials along with NGOs and RWAs, started a massive door to door campaign of
collecting waste by enchanting these words at every school , house or temple or
public place and generated awareness on collection of solid waste material while
segregation at source. Through this campaign , the focus was promoting the use of
dust bin at every house or shop.
A brief about Karauli District (census 2011)
 Karauli District is a district
of Rajasthan state in western India.
The town of Karauli is the district
headquarters. Karauli is famous for
popular red-stone.
 The population of the district is
1,458,248 (2011 census), indicating
a population density is 264 persons
per km 2.
 The district of Karauli encompasses
an area of 5043 km2.
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Description

Rural

Urban

Total
Population

1,240,143

218,105

Male
Population

668,185

115,454

Female
Population

571,958

102,651

Sex Ratio

856

889



It is bordered by Dholpur District to the east; by Bharatpur District to the
north-east; by Dausa District to the north; and by Sawai Madhopur District to
the west.
The Chambal River forms the south-eastern boundary of the district, 5 km
from Mandrayal across which lies the state of Madhya Pradesh. While almost
the entire district is covered by hills and ravines, there are no lofty peaks, the
highest having an elevation of less than 1400 feet above sea level.

 Good grade stone and some iron ore comprise the mineral resources of the
area.
 Karauli City is the district headquarters of Karauli district, which is divided into
7 tehsils, 6 subdivisions, 223 panchayats, 881 villages, 5 panchayat samiti and
2 Nagar Parishad , 1 Nagarpalika: Hindaun City ,Karauli and Todabhim
Kachramdehi Drive :- During this campaign, the district collector of Karauli, Sh Manoj
Kumar Sharma along with different officials & elected representatives, generated
awareness though various IEC activities like ralleys, drive etc. He even challenged the
shopkeepers for using polythene bags and introduced jute bags as substitute.
He promoted the waste collection by providing dustbins to shopkeepers.
Under MJSA (Mukhyamantri
Jal Swavlamban Abhiyan);
the collector initiated the
renovation
/revival
of
traditional
water
conservation storage tank
commonly called as Shahi
Kund or Baawri with the help of MLAs, elected
representatives & community. It was a big example of
convergence of two major schemes SBM & MJSA. Along
with solid waste management, the shramdaan to urban
Bawris campaign was organized in full swing
The key to success of this intervention lies is involving
different stakeholders for the common cause like elected
representatives, NGOs, RWAs, senior citizens &
department.
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Case Study: Holistic Waste Management Action Plan for Kota
Kota formerly known as
Kotah, is located in the south
east of Northern Indian state
of Rajasthan. It is located
around 250kms. South of the
state capital, Jaipur situated
on the banks of chambal
river, it is the 3rd most
popular city of Rajasthan
after Jaipur & Jodhpur. It is a
major coaching hub of the
country. It is class B 2 city
with the population of
1,001,694 (as per census
2011) covering the area of
527.03 sq.km. The urban area
is distributed into 65 wards.
In 2013, Kota was ranked the
second most livable city in
the state (after Jaipur) & 41st
in the country among 50
cities. It is declared one of the
4 smart cities of Rajasthan recently. The growth rate of Kota city is 44-2% which is
remarkable.
Looking upon basic services, the water supply coverage by PHED is 88%; toilet facility
& sewerage management is 93% sewerage network coverage is 29% & storm water
by UIT is 55%. Municipal solid waste generated at Kota is approx 510 tonn per day
(TPD) (2014) and 741gms per capita per day (2014) The waste collection efficiency is
91% where 30% is collected from Door to Door, unfortunately segregated waste is
zero percent.
Kota ranked 58 in Swachh Survekshan (Cleanliness Survey), 2016.
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Case study of Holistic Waste Management Action Plan for Kota: Situation Before the initiative:Since Solid Waste Management was an
issue throughout the states Kota was
also facing the same challenge. Road side
garbage bins & dumpers are the first
enemies of all local bodies. Municipality's
dumping sites caused heavy air, soil,
ground water pollution & created worst
health problems.

Holistic waste management Action Plan for Kota:Kota Municipal Corporation along with ICLEI SA with the support of UNEP prepared a
Holistic waste management which included MSWM + Bio-medical waste
management & industrial waste with the jurisdiction of Kota Nagar Nigam.
The project scope included following points:1) Quantification & characterization of waste.
2) Comprehensive baseline report on current & future waste generation &
composition.
3) Gap Analysis, infrastructure required to meet the demands.
4) Pilot project :- Door to Door collection of waste in one ward (46)
5) Action plan on Holistic waste management with specific actions &
implementation strategy.
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Under point 1, that is quantification & characterization of waste; Kota team
conducted a survey and evaluated the physical composition of waste. Out of all the
mixture; 51% waste was organic, 30% waste was recyclable, 4% combustible &
remaining 15% waste was inert (including C&D waste)
Along with physical composition, the chemical c omposition of waste was also
evaluated on the basis of residential, commercial, vegetable market waste, Hotel &
landfill. It was found that net calorific value of residential waste as minimum that is
815 as compared to commercial (2999) & landfill waste (2343).
After this evaluation, Municipal Solid waste management rules 2016 were s tudied &
it was merged with Swachh Bharat Mission & AMRUT cities mission in which it is
mandatory to have 100% door to door collection, segregation at source,
transportation of waste, routing of vehicles, GPS & GPRS enabled vehicles. It is also
mandatory to have decentralized & centralized scientific processing of waste.
Decentralized scientific processing includes the vermicomposting of fruits/vegetable
waste from market/slaughterhouse waste etc though biomethanation at ward level.
Whereas centralized waste scientific processing includes integrated solid waste plant
consisting of Composting (51% organic waste) + Reduced Derived Fuel (RDF) & waste
to energy (for higher calorific value). Regarding Biomedical waste management, the
baseline assessment includes the generation of Bio-medical waste. It was found that
with 0.3kg/bed/day generate rate, Kota city generates 1106.4kg of Bio-medical waste
per day.
It was also found that BMW is treated at a Common Bio-medical Waste Treatment
facility (CBWF) being managed by private contractor. For industrial waste
management also, baseline assessment was done & under the purview of Rajasthan
state pollution control board. It was found that out 681 registered industries at Kota,
663 are non-hazardous waste producing industries & 18 are hazardous waste
producing industries. Where the waste is either recycled/reprocessed or incinerated
or disposed off as landfill under Hazardous waste Rules, 2016.
Way forward:- Solid & liquid Resource Management (SLRM) was explored based on
the principles of Decentralized processing of waste through convergence of SBM &
NULM. All the organic waste was now either composted or used as feedstock for
animals whereas inorganic waste is now recycled. Various crash courses for
municipal staff were organized for building their capacity under SWM. More than
10K women (SHGs) were oriented at grass root level to ensure perfect
implementation. 500 people were trained for scientific segregation and can now be
5

used as resource person as master trainers. A 30 member volunteer team was
established for managing garden waste & dry leaf composting. As a result, 15
composting beds of 3 tons of leaves were formed.
The process of digitalizing the city was initiated the rotten/spoiled vegetables are
now being sent to gaushalas & the remaining waste to bio-gas & vermi cast
production. Under capacity building, 450 volunteers came up & attended 30 days
training program for SWM which included 6 days classroom session & 25 days hand
on trainings & survey of community to prepare DPR. Dry leaves composting beds
were prepared at CV garden.
Situation after the initiative:Now entire garbage produced in Kota are divided into 4 parts: 1)
2)
3)
4)

10% garden waste
30% from well compounded, gates with security & management head
30% bulk waste generators in commercial areas
30% waste from residential areas

As a result of intervention SHGs came forward for Door to Door Collection.
Along with trainings & capacity building activities, lot of IEC activities were
performed in order to generate awareness in community through slogans, ralleys,
street plays etc. Citizens were sensitized towards segregation of waste & avoid
dumping. Plantation activities were organized involving youth & volunteers which
resulted in natural filtration of domestic sewage water.
For Waste of Energy (W to E) plant, for the recyclables & inorganic wastes, the
contractor was journalized on PPP mode. It was decided that a W to E plant will be
set up in 20 hectares land at Namta dumping site & the corporation will provide at
least 385 MT of waste to the plant, Electricity generated will be bought up by JVVNL
at Rs. 7.90/unit.
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Experience Sharing by Director Local Bodies
During the institutional course of Executive Officers/Revenue Officers with the total
no. of 53 participants, an exposure visit to Directorate Local Bodies was organized for
getting the knowledge of various cells of the department like accounts headed by
Chief Account Officer, Project
Director cell headed by Project
Director,
RMS
section
comprising
of
both
administrative & Technical
staff, Establishment section,
legal section headed by Director
Law, IT section etc, Secretary,
Selection Commission.
An hour session was organized under the chairmanship of Director along with other
senior officials like Sh. Mukesh Kumar Meena, Additional Director, Sh. S.R. Meena,
Project Director, Sh. Hulas Rai Pawar, Chief Account Officer, Sh. K.L. Karnani Sr.
Account Officer, Dr. Virendra Singh, Dy. Director, Dy. Director (Regional), Smt. Alka
Meena, Secretary Recruitment cell, CMAR etc.
Director DLB, Sh. Pawan Arora addressed the trainees by saying "Knowledge is
Power" by these words he directed all the new recruits to check the emails & posts
regularly, to mug up the Municipal Act & all the guidelines of various
schemes/policies/programs/mission implemented in the state.
He, while emphasizing on Job satisfaction revealed that the post which the trainees
are holding is a post of strong responsibility along with social work. He motivated
then that there are so many innovations they can do under various schemes like
construction of toilets under SBM, providing training to community under NULM,
conserving rain water harvesting structure like Bawris & roof top rainwater
harvesting under MJSA. These works will contribute in the benefit & upliftment of
the community & pay way to their betterment since these officials are the nodal
officer of all the schemes & mission. He further revealed the structural organization
of the Local Bodies Department which comprises of 190 ULBs 7 corporations headed
by commissioners of IAS grade, 34 municipalities etc.
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Since urban area development is the major objective. It is the duty of all
EOs/ROs/Commissioners to take this agenda sincerely & with all the efforts &
dedicated.
He showed his concern that along with dedication & sincerity, one should also have
proper communication skill, command & control over language, behavior & right
decision making power as this post is directly dealing with public, elected
representatives & community.
He motivated the participants by saying that "You are the catalyst to change the
behavior & life style of community. You are lucky to get this opportunity wherein you
can provide maximum benefits to the vulnerable group of society.
Sharing the vending zone concern under NULM, Sr. Town Planner Sh. R.K. Vijayvargia
said that almost 55% of the economy comes from this informal sector like street
vendors & thelaas, so we need to concentrate on this compon ent also.
Project Director Sh. S.R. Meena advocated various schemes & policies along with tax
related discussion Additional Director Sh. Mukesh Kumar Meena emphasized on the
RTI and shared the concern that due to lack of knowledge & improper processing, an
officer may face challenges & even may suffer from serious actions.
At the end, Director Sh. Pawan Arora concluded the session with the key & directions
that an officer showed not to be influenced by any person politically or otherwise.
He/She should judge and decide neutrally, work with ethics & DLB is always there to
support its staff for any suggestions/guidance whenever required.
The team was then directed to visit smart call centre where they learnt how the
complaints from different parts of the state are received; then further they are
segregated & shared to particular/related department & how the complaints are
resolved. The no. of pending complaints are also reviewed and addressed.
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jkT; ljd kj ç n's k d s fod kl ds fy, —r ld
a fYir &Lok;Ùk 'kkl u e=
a h
jhaxl esa vkj-vks-ch-fczt dk yksdkiZ.k
Lok;Ùk 'kklu] uxjh; fodkl ,oa
vkoklu ea=h Jh JhpUn —`iykuh us
dgk gS fd jkT; ljdkj gj {ks= vkSj
gj oxZ ds fodkl ,oa mRFkku ds fy,
—`r ladfYir gSA xzk e iapk;rksa ls ysdj
nwjLFk NksVs xkoksa rd gj {ks= ds fodkl
ds fy, ljdkj vusd ;kstukvksa dk
fØ;kUo;u dj jgh gSA bu ;kstukvksa dk tkx:d jgdj iwjk ykHk mBkosAa
Jh —iykuh 27 Qjojh] 2017 dks lhdj ds jhaxl esa jsyos QkVd la[;k 108 ij 46 djksM+
#i;s dh ykxr ls uofufeZr jsyos vksoj fczt ,oa <kbZ djksM+ #i;s dh ykxr ls fufeZr 'kgjh
xkSjo iFk dk yksdkiZ.k djus ds ckn vkelHkk esa cksy jgs FksA mUgksua s dgk fd bl vksoj fczt
ds cuus ls jha xl ls [kkVw';ke th tkus okys J)kyqvksa dks csgrj ifjogu lqfo/kk dk ykHk
fey ldsxkA
Lok;Ùk 'kklu ea=h us dgk fd ekuuh;k eq[;ea=h Jherh olqU /kjk jkts /kkfeZd LFkkuksa dks
lMdksa ls tksMus dk dk;Z dj jgh gSa ftlls vketu dks lqfo/kk,a fey ldsA mUgksua s dgk fd
rhu o"kksZa ds dk;Zdky esa ljdkj us 1700
djksM+ #i;s rFkk dsUæ ljdkj us 50
gtkj djksM+ #i;s vksoj fczZt cukus ds
fy, çns'k dks fn, gSaA mUgksua s Hkkek'kkg
LokLF; chek ;kstuk] rhu o"kksZa esa gq,
fo|qr ds fodkl dk;ksZ]a 'kgjh ,oa xz keh.k
xkSjo iFk rFkk vUuiw.kkZ ;kstuk dh
foLrkj ls tkudkjh nhA
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Jh —iykuh us dgk fd ,d ebZ ds ckn uxjikfydkvksa esa iq jkuh vkoklh; dkyksfu;ksa ds iês
tkjh fd, tk,axsA jhaxl esa Qk;j LVs'ku Lohd`r djkus ds fy, 'kh?kz gh iSlk Loh—r djok;k
tk,xk rFkk uxjikfydkvksa ds jktLo vk; esa 20 çfr'kr rd o`f) gksxh rks fodkl dk;ksZa ij
vf/kd jkf'k O;; dh tk ldsxhA mUgksua s dgk fd çns'k dks [kqys esa 'kkSp ls eq Dr djokus ds
fy, jkT; ljdkj }kjk nh tkus okyh 12 gtkj #i;s dh lgk;rk çkIr dj yks xksa ds ?kjksa esa
'kkSpky;ksa dk fuekZ. k djok;sa ,oa tuçfrfuf/k Hkh vketu dks çsfjr djsAa
mUgksua s jhaxl uxjikfydk ds ik"kZnksa dks LoPN Hkkjr fe'ku vfHk;ku ds vUrxZr ebZ] 2017
rd [kqys esa 'kkSp ls eqDr djokus ¼vks-Mh-,Q-½ ds fy, ladYi djok;kA
fpfdRlk ,oa LokLF; jkT; ea=h Jh ca 'kh/kj [k.Msyk us bl volj ij dgk fd jkT; ljdkj
dh fofHkUu tudY;k.kdkjh ;kstukvksa dk O;kid çpkj&çlkj djsa ftlls vf/kd ls vf/kd
yksxksa dks budk ykHk fey ldsA mUgksua s dgk fd jkT; ljdkj us fdlkuksa dh fo|qr leL;k
dks le>dj mUgsa jkgr çnku dh gSA ftys esa is;ty dh leL;k dk fujkdj.k djus ds fy,
dk;ksZa dh Mhihvkj cukbZ tk jgh gS bu dk;ksZa ds iw. kZ gksus ls is ;ty dh lqfo/kk vketu dks
fey ldsxhA lHkh xzk e iapk;rksa esa xkSjo iFk fuekZ .k ds lkFk&lkFk lM+dksa ds nksuksa rjQ
ukfy;ka Hkh cuokbZ tk jgh gSA
ftyk dysDVj M‚- ds-ch- xq Irk us dgk fd [kkVw';keth esys ls iwoZ jsyos vkso j fczt dk
yksdkiZ.k gksus ls esys esa vkus okys HkDrtuksa dks lM+d lqfo/kk dk csgrj ykHk fey ldsxkA
lekjksg esa Lok;Ùk 'kklu foHkkx ds
çeq[k 'kklu lfpo ,oa ftys ds çHkkjh
lfpo Jh euthr flag] jkT; lSfud
dY;k.k cksMZ v/;{k Jh çseflag cktkSj]
ftyk çeq[k viZ.kk jksyu] uxj lq/kkj
U;kl v/;{k Jh gjhjke j.koka] lhdj
fo/kk;d Jh jruyky ty/kkjh lfgr vU; tuçfrfuf/k ,oa x.kekU; ukxfjd mifLFkr FksA
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LoPN Hkkjr fe'ku ij dk;'Z kkyk
czk.M ,EcslMj ,oa Mwx
a jiqj uxj ifj"kn~ ds lHkkifr us crk, lQyrk ds xqj

çns'k esa LoPN Hkkjr fe'ku ds czk.M ,EcslMj ,oa Mqaxjiq j uxj ifj"kn~ ds lHkkifr Jh ds -dsxqIrk us dgk gS fd bPNk 'kfDr etcwr gks rks gj dke esa lQyrk çkIr dh tk ldrh gSA
;fn /kjkry ij fu"Bk o ÅtkZ ds lkFk dk;Z fd;k tk, rks gj ck/kk dks ikj djrs gq, eafty
çkIr dh tk ldrh gSA
Jh xqIrk 20 Qjojh] 2017 dks t;iqj ds ftyk dysDVªsV ds lHkkxkj esa LoPN Hkkjr fe'ku ds
laca/k esa uxjh; fudk;ksa ds tuçfrfuf/k;ksa ,oa vf/kdkfj;ksa dh dk;Z 'kkyk dks lacksf /kr dj jgs
FksA mUgksua s dk;Z'kkyk esa v‚fM;ks& fotwvYl rFkk QksVksxzk ¶l ds ek/;e ls Mwx
a jiqj uxj ifj"kn~
dh LoPN Hkkjr fe'ku es a lQyrk dh dgkuh vkSj eqfge ij çdk'k Mkyk rFkk vius vuqHko
vkSj fopkj lk>k djrs gq, lHkh ls uokpkjksa dks viukdj LoPN Hkkjr fe'ku dks iwjs çns'k esa
dke;kc cukus dh vihy dhA
mUgksua s dgk fd Mwx
a jiqj uxj ifj"kn~ dks [kqys esa 'kkSp ls eq Dr djkus ds lkFk gh 'kgj esa
LoPNrk ds {ks= esa ykxw fd, x, uokpkjksa us Mwx
a jiqj dks vyx igpku nh gSA uxj ifj"kn~
ds ik"kZnks]a tuçfrfuf/k;ksa ,oa 'kgj ds lHkh yksxksa dh lrr~ vkSj lkewfgd Hkkxhnkjh ls 'kgj esa
LoPNrk vfHk;ku esa vyx gVdj dk;Z fd;k gSA
ftyk dysDVj Jh fl}kFkZ egktu us Lokxr mn~cks/ku esa dgk dh Mwx
a jiqj 'kgj esa uxj
ifj"kn~ ds pS; jesu ds usr`Ro esa lkQ&lQkbZ] [kqys esa 'kkSp ls eq f Dr rFkk IykfLVd dSjh cSXl
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dh jksdFkke vkfn ds {ks= esa ljkguh; dk;Z gqvk gSA Lo;a pS;jesu }kjk LoPNrk vfHk;ku dh
xfrfof/k;ksa dk usr`Ro djus rFkk turk dks lkFk ysdj lQyrk çkIr djus ds dkj.k jkT;
ljdkj us mudks LoPN Hkkjr vfHk;ku ¼'kgjh {ks=½ dk czk.M vEcslMj cuk;k gSA
dk;Z'kkyk esa LoPN Hkkjr vfHk;ku jktLFkku ds czk.M vEcslMj Jh xqIrk us Mwx
a jiqj uxj
ifj"kn~ ds rgr LoPNrk vfHk;ku ds rgr ?kj&?kj dpjk laxzg.k] IykfLVd FkSfy;ksa ls eq Dr
'kgj] xkS lja{k.k] [kqy s esa 'kkSp ls eqDr 'kgj cukus ds fy, fo|ky;ksa ds 22 gtkj ls vf/kd
cPpksa dks LoPNrk dh 'kiFk fnykus] 'kgj esa ,y-bZ-Mh ykbZV dh jks'kuh lqfuf'pr djus ds
fy, LVªhV ykbZV can gksus dh n'kk esa lacaf/kr f'kdk;rdrkZ dks çfrfnu 25 #i;s dk buke
nsus] ty eafnjksa dk fuekZ.k rFkk vkjvks IykUV ds tfj, 'kq} is;ty miyC/k djkus]
;ksx'kkykvksa dk lapkyu] ckx&cxhpks]a >hyksa o ,sfrgkfld fojklrksa dk lkSUn;Zdj.k o laj{k.k
rFkk ^^usdh dh nhokj** tSls uokpkjksa ds ckjs esa [kqydj ppkZ dh vkSj vius mn~cks/ku ls lHkh
dks çsfjr fd;kA dk;Z 'kkyk esa t;iqj uxj fuxe ds miegkikS j Jh eukst Hkkj}kt] jsuoky
uxj ikfydk v/;{k lqeu dqekor ,oa 'kkgiqjk uxj ikfydk v/;{k jtuh ikjhd] vfrfjDr
dfe'uj M‚- gjlgk; ehuk] vfrfjDr ftyk dysDVj iwoZ M‚- ch-Mh dq ekor] uxj if"kn~
Mwx
a jiqj ds okMZ ua-30 ds ik"kZn Jh eqds'k Jheky] uxj fuxe ds mik;q Dr lfgr tu çfrfuf/k
,oa vf/kdkjh 'kkfey gq,A
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y[s kkd
a u ,oa vd
a {s k.k {k=
s eas mRd"` B dk;Z ds fy, Lok;Rr 'kklu
foHkkx] jktLFkku dks oh0 jkepUnuz vokMZ
Lok;Rr 'kklu foHkkx
dks izns'k dh uxjh;
fudk;ksa esa nksg jh ys[kk
i)fr

ls

ys[kksa

ds

la/kkj.k ,oa vads{k.k esa
mRd`"B dk;Z djus ij
lsUVj QkWj flVhtuf'ki
,.M MseksØslh] cSxyksj
}kjk

oh0

jkepUnzu

vokMZ n bEihfj;y gksVy] tuiFk] ubZ fnYyh esa 03 ekpZ] 2017 vk;ksftr lekjksg esa fnYyh
ds egkefge jkT;iky Jh vfuy csty }kjk dsUnzh; 'kgjh fodkl ea =h Jh ,e-oSad;k uk;Mw
dh mifLFkfr esa iznku fd;k x;kA ;g vokMZ Lok;Rr 'kklu foHkkx ds eq[; ys [kkf/kdkjh Jh
gqykl jk; iokj ,oa lgk;d ys[kkf/kdkjh Jh Kkuizdk'k 'kekZ us xzg.k fd;kA
Lok;Rr 'kklu foHkkx ds funs'kd ,oa la;q Dr lfpo Jh iou vjksM+k us crk;k fd izns'k dh
uxjh; fudk;ksa esa xr ,d o"kZ esa nksgjh ys[kk i)fr ls ys[kksa ds la/kkj.k ,oa vads{k.k dk;Z
{ks= esa mRd`"B dk;Z djus ij Lok;Rr 'kklu foHkkx dks oh0 jkepUnzu vokMZ ds fy, p;fur
fd;k x;k gSA ;g vokMZ izns'k dks **bEifyesUVj dsVs xjh** esa fn;k x;k gSA mUgksusa crk;k fd
jktLFkku esa mijksDr dk;Z gsrq foHkkx }kjk ,d o"kZ iwoZ tukx`g lsUVj QkWj flVhtuf'ki ,.M
MseksØslh ds lkFk ,evks;w ds ek/;e
ls bl dk;Z dh 'kq:okr dh xbZ
ftlesa jktLFkku ds lHkh 'kgjh
fudk;ksa esa foRrh; o"kZ 2013&14 ls
¼ve`r 'kgjh fudk;ks esa foRrh; o"kZ
2012&13

ls½

miktZu

vk/kkfjr

nkSgjk ys[kk i)fr ls ys[kksa ds
13

la/kkj.k ,oa vads{k.k gsrq tukx`g }kjk lh, euh"k tSu ,oa foHkkx }kjk dey nhi 'kekZ] lh,
,oa jktLo vf/kdkjh uxj fuxe t;iqj dks ;g ftEesnkjh lkSih xbZ gSA eq[; ys[kkf/kdkjh
gqykl jk; iokj ds funs'Z kks]a lgk;d ys[kkf/kdkjh Kku izdk'k 'kekZ] ds lg;ksx ,oa jktLo
vf/kdkjh Jh 'kekZ ds fujUrj iz;klksa ls orZeku esa jktLFkku esa 100 ls vf/kd fudk;ks ds
okf"kZd ys[kksa dk la/kkj.k fd;k tk dj mudh vadsf{kr fjiksVsZ foHkkx esa is'k djok nh gS tks
fd bl {ks = esa vokMZ gkfly djokus gsrq egRoiw.kZ miyfC/k 'kkfey gq;h gSA blds vfrfjDr
foHkkx }kjk lHkh fudk;ksa dks funsfZ 'kr fd;k tk pqdk gS fd os foRr o"kZ 2013&14 ls ¼ve`r
'kgjh fudk;ks esa foRrh; o"kZ 2012&13 ls½ vius vadsf{kr okf"kZd ys[kksa dks fudk; dh Loa;
dh osclkbZV ij viyksM fd;k tkosA ftlds ifj.kke Lo:i tu la/kkj.k }kjk fudk;ks ds
okf"kZd ys[kks dk vklkuh ls voyksdu fd;k tk ldsxk ,oa fudk;ks ds dk;Z esa ikjnf'kZrk
vk;sxhA
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